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DEPARTMENT OF LABCUR
NO. 427 15 MARCH 2019

LABOUR RELATIONS ACT, 1985

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY KWAZULU NATAL: EXTENSION TO NON-PARTIES OF THE
MAIN COLLECTIVE AGREEMENT

I, MILDRED NELISPWE OLIPHANT, Minister of Labour, hereby in terms of
secton 32(2) of the Labour Relalions Act, 1995, declare that the Colieciive
Agreament which appears in tha Schedule herelo, with the aexclusion of dlause
2 theraof which was concluded in the Bargsining Council for the Furniturs
Menufacturing Indusiry KwaZulu Natal, and is binding In terme of sectian
31 of the Lebour Relafions Act, 1985, on the partles which conciuded the
agreament, shall be binding on lhe other employers and employees in that
industry with effect from the Second Monday after publication of this Notice
and for the period ending 30 June 2021 .

bhaat
MN OLIPHIAT. mP

MINISTER OF LABOUR

BATE: _ag/p:/ /7
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UMTHETHO WOBUDLELWAND KWEZABASEBENZI KA-1895

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY KWAZULU WNATAL: UKWELULWA KWESIVUMELWANO
ESIYINGQIKITHI SABAQASH! NABASEBENZ!I SELULELWA KULABO
ABANGEYONA INGXENYE YASC

Mina, MILDRED NELISIWE OLIPHANT, uNggonggoshe WezabaSebenzi,
ngokwesigaba-32(2) soMthetho Wobudielwano WezabaSebenzl ka-1985,
ngezisa ukuthl IsiVumehvano sabagashl nabassbenz! esitholakala kwiSheduli
yesiNgisi exhunywe lapha, kukhishwa Imishwana 2 esenziwa kwi Bargaining
Councll for the Furnikure Manufacturing Industry KwaZulu Natal, futhi
ngokweslgeba-31 sobdthetho Weznbudielwano KwezabaSebenzl ka-1895
esibopha labo ebassnzayo, sizobopha bonke abanye abagashl nabasebenzi
kuleyoMboni  kusukela ngoMsomhbuluke wesibili emva kokushicilelwa
kwalesiSaziso futhl kuzs kube Islkhathi esiphele mhlaka 30 kuNhlsngulana
2021.

KN OLIPHANT, MP
UNGOQONGQOSHE WEZABASEBENZI

T = T L
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SCHEDULE b

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY, KWAZULU-NATAL

MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1995, made and enterad
into by and between the

KwaZulu-Natal Fumniture Manufacturers’ Association and
Allied Business Association
(hereinafter referred to as the “employers” or the “employers’ organisation’) of the one
part,

and the

National Union of Furniture and Alliad Workers' of South Africa
(hereinaiter referred to as the “emplayees” or the “trade unions”) of the other part, being
the parties to the Bargaining Council for the Fumiture Manufacturing Industry, KwaZulu-

Natal.

INDEX
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SCOPE OF APPLICATION
PERIOD OF OPERATION OF AGREEMENT
DEFINITIONS
PIECE WORK
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OUTWORK
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1.
12.
13.

PAYMENT OF WAGES
PAYMENT FOR OVERTIME AND WORK ON PAID PUBLIC HOLIDAYS
EMPLOYEES RECEIVING HIGHER WAGES THAN THOSE PRESCRIBED

14,  HOLIDAYS AND HOLIDAY FUND

15.  HOLIDAY FUND

16. EXPIRY OF COLLECTIVE AGREEMENT

17.  PROVISION OF TOOLS

18. EXEMPTIONS

18.  REGISTRATION OF EMPLOYERS AND THEIR EMPLOYEES

20. EXHIBITION OF AGREEMENT

21. KEEPING OF RECORDS

22. ENFORCEMENT OF COLLECTIVE AGREEMENT

23. DISPUTES AND DISPUTES ABOUT THE INTERPRETATION OF THIS COLLECTIVE
AGREEMENT

24. EMPLOYMENT OF MINORS

25. LEARNERS AND LEARNERSHIPS

26, EMPLOYEES ENGAGED IN MORE THAN ONE OPERATION

27. ABATEMENT OF WAGES

28. TERMINATION OF CONTRACT OF EMPLOYMENT

29. DISCIPLINARY AND GRIEVANCE CODES AND PROCEDURES

30. SICK LEAVE

31. SHOP STEWARDS LEAVE

32. MATERNITY LEAVE

33. FAMILY RESPONSIBILITY LEAVE

34, NORMAL RETIREMENT AGE

35. TWO TIER BARGAINING

36. TRADE UNION SUBSCRIFTIONS

37. MEMBERSHIP SUBSCRIPTIONS - KZNFMA :

38, EXPENSES OF THE COUNCIL

39. ADMINISTRATION OF AGREEMENT

40. ULTRA VIRES

PART 2

ANNEXURE A

ANNEXLURE B

ANNEXURE C
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PART 1

1. SCOPE OF APPLICATION
The terms of this Agreement shall be cbserved in the Fumiture Manufacluring Industry, as
defined hereunder, in KwaZulu-Natal in the Magisierial Districts of Camperdown,
Chatsworth, Durban, Inanda, Municipal Area of KwaDakuza also referred to as llembe or
Lower Tugela, Pielermaritzburg, Pinetown, Mount Currie and the Municipal Area of
Mandini also referred to as [sithebe.

“Furniture Manufacturing Industry”: means without in any way limiting the ordinary
meaning of the expression, the manufacture of furniture either in whole or in part of all
types of fumniiure irespective of the materials used and shall include the following:

(a} Furniture:

Assembling of all items and / or componenis of fumniture, repairing, spraying, polishing, re-
pelishing, wood machining, veneering, woocdtuming, carving, painting, staining, wood
bending and laminating, the making of and / or repairing of frames, loose covers and / or
cushions. Furniture manufacluring shall also include hotel, tea room or restaurant
furniture, office, church, school, bar and theaire furniture, cabinets for musical instruments
and radio cabinets. The veneering, laminating, papering and / or wrap of all types of
doors, large or small, including the manufacturing of all items or components, whether or
not such fiems ars intended fo be free standing, built in and / or affixed to a building as
listed in (i) 1o (vii) below :

(i} dressers, cupboards, unils for the housing cof sinks and appliances, grocery
cupboards, shelves, pigaon holes, worklops, fables, chairs, benches and pelmeis ;

(i) mulii purpose cabinals which can be used either singly or in combination with each
cther for various purposes, inciuding kitchen dressers, kiichen cupboards and
fitlings including cupboards and / or cabinets in any other part of & building ;

{iii) headboards and pedestals for beds, wardrobes and wall uniis ;

{iv) other cabineis and cupboards, benches, tables, chairs, benches for laboratories,

shaps, offices or banks ;
o Qﬁ &
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{v)  counters, shelves and cupboards for use in bars, hotels, shops, offices or banks.

(vi}  the assembly of and fitting in any building of any type of furniture ;

(vii)  the repairing or remedying in any building of any type of furniture ;

(b) Bedding:
The manufaciure and / or processes involved in the manufacture of bedding,
including ali types of matiresses, spring matiresses, overlays, pillows, bolsters,
spring unilts, bed spring unit mattresses and studic couches, which is designed for
seating and / or conversion inio a bed and of which the frame is consiructed

mainly of metal and the sealing and / or sleeping surface consists of a matiress
and / or cushion.

(c} Uphuoistery :

The upholsiering and / or re-upholgiering of all types of furniture, or item of
furniture, bedding, pelmets and matiress bases.

{d) Curtain Making :
The making, sliering, repairing and / or fitling of curtains, rails, rods and pelmets.

(e} Cane Furniture ;
The manufacturing of furniture made principally of wicker, cane and / or grass.

(f) Ancillary ltems :
The manufacture in a factary, building and / or elsewhere in conjunction with ifems
specified under (a) to (e) products of which wood constitutes the main compenent,
which shall include plywood, veneer boards, chip board, laminated board, block

board and / or any similar product for use in ;

(). the ereciion, completion, renovation, repair, mainienance or alieration of
permanent finish of buildings or structures, including but not limiled fo

b (Ij)%
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&)

mouldings, skirting boards, paneliing, shelving, banisters, partitioning and
shall include doors and door frames, windows and window frames.

{g) Manufacturing of metal furniture, metal bedsteads and furniture manufaciured
wholly from plastic materials, shall be excluded,

Notwithstanding the provisions of sub-clause (1), the provisions of this Collective
Agreement shall =

(a) only apply in respect of employees for whom minimum wages are prescribed in
this Agreement and employers of such employees;

(b) apply to learners in so far as they are noi inconsistent with the provisions of the
Skills Development Act, 1988, or any contracls entered info or any conditions
fixed thereunder;

(©) not apply to professional, iechnical, adminisirative, sales and office staff:
Provided that such employees are in receipt of regular remuneration in excess of
the maximum rate prescribed in Annexure A of this Agreement, plus R35.00 ;

(d) nol apply to managers, sub-managers, foremen and supervisory siaff if such
employees are in receipt of regular remuneration of not less than R132,870.44
per annum or, R156,312.93 per annum where the employer of such employes
does not provide or maintain a regislered retirement fund and a regisiered
medical aid fund. These limits shall be increased from year lo year by the same
perceniages as the increases granied to employees earning the highest raile set
out in Annexura A of this Agreement;

Notwilhstanding the provisions of sub-clauses (1) and (2), employers who carry on not
more than one business within the ecope of application of Part 2 Annexure A of this
Agreement and who employs less than five employees al all fimes in or in connection
such business, shall be eniitled io the following phasing-in concessions: Provided that
their employses consent to it, in writing in the prescribed form:

Phase One : First two years from Commencement.
During this perod, the employer shal! caomply with the NMW in terms of Wages. The

employer shall be exempt from all the other provisions as contained under Annexure A,
except for the provisions of Clause 6 under Part 2 of Annexure A, provided that :

de
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Any pro-rata haoliday pay benefits accrued by employees during the first two years from
commencement, must be paid by the employer in terms of the Basic Conditions of
Employment Act, 1987 as amended, when due.

Phase Two : Third year from Commencement.

During this period, employees must be remunerated as per the NMVW applicabie, provided
that the employer complies with the following:

Any pro-rata holiday pay benefils accrued by employees during the third year of
commencement, must be paid by the employer in terms of the Basic Conditions of

Employment Act 1897 as amendsd when due, including compliance under Part 2 of
Annexure A.

Phase Three ! Fourih year from Commencement.

During this period, employees must be remunerated as per the NMW applicable, provided
that the employer complies with Clause 6, Part 2 of Annexure A.

in addition, the following contributions shali come into effect :

Clause 15 — Holidays and Holiday Fund read with Part 2 Schedule A Clause 5 Holiday
Fund.

Phase Four : Fifth vear from Commencemeant,

During this period, employees must be remunerated as per the NMW applicable, provided

that the amployer complies with the following :

{a) Clause 18 Holidays and Holiday Fund, read with Part 2 Schedule A, Clause 6
Holiday Fund.

(b) Provident Fund and Moriality Benefit contributions as prescribed under that
Collective Agreemeni as amended and extended from time to time.

",

b=

Phase Five ; Sixth year onwards,
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All provisions of the Main Collective, Provident Fund and Mortality Benefit Association
Collective Agreements which includes Part 2 Annexure A as amended and extended from
time to time shall apply.

The provisions of Sub-Clause (3) above shall not apply where an employer has more than
four employees in his employ at the date of coming into operation of this Agreement, and
subsequently reduces this number of employees to fewer than five.

New Employess :

Phasing In Provision: For new employees in existing establishments cther than those as
identified under Sub-clause 1(3) excluding employees falling within the Scope of
Annexures B and C.

A two year phasing in provision for new employees shall apply after coming into operation
of this Agreement in relation to employers and employees falling under the Scope of Part
2 Schedule A, as follows :

(a) Provident Fund - exempted.
{b) Leaves pay to be paid for 16 days only, directly lo the employes.

(¢) Mortality Fund conftributions of 0.50 cents per employer and 0.50 cents per
employee per week to be paid monthly fowards the Mortality Benefit Association as
per Chapter Il of the Natal Furniture Waorkers' Mortality Benefit Association as it
appears in Govemment Gazette No. 34463 dated 22 July 2011, published under
Regulation No. R 588 read with comrection notice under Gazette No 34511,
Regulation No. 642 dated 12 August 2011, including any successer thereof,

(d) Full compliance with the provisions towards the Heliday Fund, Provident Fund and

Natal Furniture Workers' Sick Benefil Society Collective Agreements, from the
third year onwards.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall be binding on the Pariies to this Agreement as from 01 July 2018
and shall come into aperation in respect of nen-parties on such date as the Minister of
Labour exiends the Agreement to non-parfies and shall remain in force ending 30 June
2021.
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3. DEFINITIONS

Any expressions used in this Agreement that are defined in the Labour Relations Acl,
1995, shali have the same meaning as in the Act, and any reference to an Act shall
include any amendmenis to such Act ; further, unless inconsistent with the context —

“Act” means the Labour Relations Act, 1995 (Act No. 66 of 1995) as amended ;
“administrative staff™ means administrative and office employees not direcily involved in
the manufacluring or processing operations ;
“ancillary items” means supplementary, supporting or additional to ;
“assembler” means a person that assembles fumiture either in whole or in part ;
*BCEA" means the Basic Conditions of Employment Act.
“caretaker” or "watchman” means an emplovee who is engaged in guarding premises
or other property and/or goods ;
“casual” means an employee engaged for pericds of less than 30 hours in any one
week, for the purpose of loading and unicading vehicles, stacking timber and cleaning
_premises only - Wage R75.00 per day ; In the event thal the NMW is applicable, an
employee employed under this provision shall be paid R20.00 per hour worked.
“casual driver” means a driver of a moior vehicle who is employed by the same
employer on not more than two days in any one weexk ;
“chargehand” means a weekly paid employee who is in charge of the employees in a
section or depariment of an esiablishment in which he is productively employed, who
exercises control over such employees and wha is responsible te management, under the
general supervision of management, for the efficient perfermance by such employees of
their dulies ;
“commencemsnt” means the dale that an employer commenced business within the
Indusiry ;
“Council” means the Bargaining Council for the Furniture Manufacturing Industry,
KwaZulu-Natal, regisiered or desmed to have been registered in terms of sectlon 29 of
the Act ;
“CPI” means the Consumer Price Index.
"despatch clerk” means an employee who is responsible for receiving gocds from a
siore or from departmenis for despatch, and who may supervise the packing and/or
assembling of such goods. the checking of packages and the mass measuring or
addressing thereof ;
“driver” means an employee who is engaged in driving a moior vehicle, which shall
include other duties in relation 1o the vehicle, its load and relevant documentation. \ ’

,\yﬁg
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“emergency services”™ means any work, which owing to causes such as fire, storm,
accident, act of violence or theft, must be done without delay and any work necessary for
the transporiation of machinery to prevenl any serious dislocation in any irade or
transportation for the purpese of national defence or police services ;

“establishment” means any premises where the Fumiture Manufacturing industry is
carmried an and includes any premises where a person is employed in any of the classes
of work specified in this Agreement ;

“foreman” and/or “manager” and/or “sub-manager” and/or “supervisory person”
means and employee who is employed in a supervisory capacily and who, in the
execution of his duties, which shall be related directly to the Furniture Manufaciuring

Industry —
fa) manages an esteblishment or a department or sub-division thereof as his primary
duty ; and/or

(b) cusiomarily and regularly directs the work of other employees ; andfor

(i) has the aulhorily to engage or dismiss employees, or make suggestions as
te same, or as to promotions or demotions ; and/or

(ii) customarily and/or regularly exercises the-discrelionary powers ; and

(il is paid a wage of nol less than that prescribed for the highest-paid
employee in this Agreemeni, of Annexure A, whether weekly or monthly ;
and

(iv) is paid in full, whether or noi he completed the number of hours of work

prescribed in this Agreement.

but excludes employees who are engaged in cosling, designing, buying, planning,
organising and/or conlrolling the duties of foremen and / or supervisors ;. Provided that in
the absence of a foreman and/or supervisor, the employee referred lo above shall be
regarded o be the foreman or supervisor ;

“hourly rate” means, in the case of an employee other than a casual employee, his
actual weekly wage, divided by 44 or such lesser number of hows ordinarily worked by
the eslablishment ;

"hours of work - drivers” includes all perlods of driving and any lime spent by the driver
on other wark connected with the molor vehide or the load, and all periods during which
he is obliged to remain at his post in readiness o work when required ;

“learner” maans an emplaoyee serving under a written contract of learnership enlered into
under the provisions of the Skills Development Act, 1998 (Act No. 97 of 1908) ;
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“machine feedor”™ means a person ihat feeds materials into a pre-set machine
repetitively, which includes all kinds of presses ;

“motor vehicle™ means a conveyance used for the transportation of goods and which is
propelled by other than human or animal power ;

“normal retirement age” means the age of 65 years.

“NMW” means the National Minimum Wage.

*office empioyee” means an employee employed on clerical work ;

“packer” means an employee, who is engaged in packing goods for transport or delivery
“payload” means the net camying capacity of the net load that a vehicle may carry or
haul in terms of any motor carrier certificate or certificate of exemption issued in respect
of such vehicle by any authority empowered by law to issue licences or certificates in
respeci of such vehicle ;

“piece work™ means any system according to which an employee's wage is based solely
on guantity or output of work dane ;

“registered medical practitioner® means medical practitioners and dentists registered
with the Health Professions Council of South Africa which shall include an intern in
medicine and dental, a medical and dental practitioner in the Public Service or private
practice, family physicians in an independent practice or against the name of the
practitioner, specialists in medical or dental.

“remuneration” means any payment in money made or owing to any person and which
arises in any manner whatsoever out of employment ;

“sandpaperer” means 2 person who sandpapers by hand or with a block ;

“SETA” means Secior Education and Training Authority.

“ghort time"” means & reduction in the number of ordinary working hours in an
establishment owing to slackness of trade, shortage of raw malerialse or general
breakdown of plant or machinery caused by accident or other unforeseen emergency ;
“storeman” means an employaa who is in charge of stores, mwlerials or finished
products and who is responsible for receiving, checking, unpacking and storing goods
and the maintenance of records conceming sams ;

“trailer” means any conveyance ailached fo and drawn by a vehicle, but does not
include the first conveyance attached to and drawn by a tractor or a vehicle known as a
mechanical horse |

“yvalid medical certificate” means a cerfificate endorsed by a registered medical
practitionar.

“wage" means that part of the remuneration payable in money to an employee in respect
of his ordinary hours of work referred to in clause 7, or where an employer regularly pays

- F0 =
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(1)

(2)

(3)

(1

(2)

(3)

an employee in respect of his ordinary hours of work an amount higher than thal so
prescribed, it means such higher amount ;

“weekly employee” means an employee who is employed by the week.

“working partner, director or member® means a person who himself performs any of
the classes of work referred 1o in Schedule A and who is directly involved in the
manufacturing of Furniture at all imes.

4. PIECE WORK

No employer shall require or allow any person to work plece work, except as provided
in clause 6 of this part of the Agreement.

5. INCENTIVE SCHEME

Any empioyer may introduce an incentive scheme based on quantity or outpul done:
Provided that ;
(a) consuliation with the employees or their representative has taken placs ;
{b) the terms and conditions of the scheme be agreed upon ;
{c) ihe agreement be in writing and signed by the parties ;
{d) a copy of the agreement be lodged with the Secretary of the Council.
An agreement concluded under sub-clause (1) shall not permit an employer to pay an
emplovee less than the amount he would be entitled to in terms of this Agreement.
The provisions of this clause shall not apply 1o learners.

G. OUTWORK

No employer shall require or allow any of his employees to undertake work in connection
with the Furnifure Manufacturing Indusiry elsewhere other than his esiablishment, except
when such work is in completion of an order placed with such employer and consists of
fitting, assembling, repairing or polishing furnilure on premisas owned or occupied by the
person for whom the work is undertaken.

No employee empioyed in the Fumiture Manufacturing Indusiry, shall solicit, undertake or
perform any work spscified in this Agreement on his own account, whether for
remuneration or nol.

No employer or employse shall undertake to give out any work in connection with the
Fumniiure Manufacturing Indusiry, except such outwork as is provided for in sub-clause (1)
hereof, on any premises other than those registered under the Occupational Health and

= =
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(1)

(@

(3

(4)

Safety Act, 85 of 1883 as amended, or in workrooms registered with the Council and used
solely for work in the Fumiture Manufacturing Industry.

7. ORDINARY HOURS OF WORK

Save if otherwise provided in this Agreement, no empioyer shall require or permit an
employee to work for more than;
{a) 44 ordinary hours per week, excluding;
(i meal intervals ; and
(i) employees exclusively employed in the delivery of goods or messages.
(b).  The daily ordinary hours of work shall be —
(i) Establishments working a five day week;
- Monday to Friday sighl hours 48 minuies per day;
(ii) Establishments working a six day week;
- eight hours a day, Monday to Friday ;
- four hours on Saturday.
{¢) Subjed 1o sub-clause 7(3) below all hours of work by a driver on any one day shall
be consecutive.

Meal Intervals
(@)  An employer must give an employee who works continuously for more than five

hours a meal interval of no less than 30 minutes.
(b) A meal interval need not be given ta an employee who works fewer than six hours
In any one day.

Morning and Afternoon Intervals
Every employee shall be given an interval of 10 minutes in the morming and afternoon and
a further 10 minutes when working overtime in excess of one hour, which shall be

regarded as time worked.

Caretakers /| Watchmen

(a) The provisions of clause 6 shall not apply to & caretaker or a watchman whoss
employer grants him a day of 24 consecutive hours off in respect of every week of
employment: Provided that;

(i) no deduction from the caretaker / watchman shall be made in respect of

the time off ;

=12 -
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(i) the employer may, in lisu of such day off, pay such caretaker or watchman
the wage he would have received if he had worked on such day of not less
than double his daily wage in respect of such day not granted. '

(5} Every employer shall display in his establishment in an accessible place a notice, the
starting and finishing time of work each day of the week, including the meal intervals in
the moming and afterncon.

(6)  Shift Work

The following shall apply to shift work:

(a) A normal shift shall be eight hours and 48 minutes per day or 44 hours per week.

(b)  Atlieast six hours shall elapse between successive shifts of an employes;

(c) An employee shall be paid a 15% allowance calculated at the normal rate of pay
for every hour or part of hour worked, imespective whether such shift is a second
shift, or night shift and the commencing time thereof.

(d) In the event that & major part of a shifi is worked on a paid public holiday, such
shifi shall be regarded as being worked on a paid public holiday.

{e) In the event that a lesser part of a shift is worked on such day as contempiated in
sub-clause 6(d) above, such shift shall be regarded as being worked on & normal
week day.

(f) Time worked by an employse after the completion of his normal shift shall be
cvertime and be remunerated accordingly.

{g) A separate return in the form specified by the Councii from time to time, shall be
submitted by the employer, in respect of each shift worked.

(7)  Drivers and Vehicle Crew

(1)  The ordinary hours of work for drivers and crew shall not exceed 44 hour in one
week.

{2) The daily ordinary hours of work shell bs as prescribed under clause 7(1)(b).

(3) Reguiar daily shift commencement times shall be fixed and regulated by individual
employers: Provided that no employer shell change any regular shift
commencement time of —

{i) vehicie crew smployees, unless the employer has served the smployees
so affected with at least 12 hours' prior verbal notice of such change ;

(i) non-vehicle crew amployees who have been In the employ of an employer
on the same shift configuration for 26 weeks or longer unless the employer

i e
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(1)

(2)

(3)

has notified and consulted with the employees, or their repressniatives, on
any changes at ieast seven days in advance.
(4) Subject to the meal intervals as preécribed in clause 7(2), all hours worked on any
day shall be consecutive and be regarded as one completed shift.
(5) In the event that a major part of a shift is worked on a Saturday, Sunday or paid
public haoliday, such shift shall be regarded as being worked on such day.
(6) An employer may change the working week commencement time and date of an
employee by giving af least one' week written notice of such change.
(7)  Restintervals
(a)  An employer shall not require or permit an employee to work so that he
has less than nine consecutive hours of rest in any one period of 24 hours,
calculated from the time the employee commences work on any day.
(b} An employer shall grant meal intervals as nearly as practicable, as
prescribed under this Clause.

8. LIMITATION OF OVERTIME

An employer may require an employee to work overtime for a period not exceading fifteen
(15} hours in any work week, payment for such overtime shall be guided by the BCEA,
Act 75 of 1897, as amended from time to time.
‘For time worked in by agreement beiween an employer and his employees in lisu of
normal working time that will be lost due 1o the closing of an establishment on the days
referred to in (a), (b). (c) (d), and {e) hereunder, an employee shall be paid at his ordinary
rate of pay provided that such time workad, shall be worked in two wesks prior to closura
{a) the first two days of the Jewish New Year ;
(b) the Jewish day of Atonement ;
(c) the Friday after the Day of Reconciliation, whenever it falls on a
Thursday;
{d) the rsligious hofidays of Eid, Bakri and Diwali ;
(e) Heritage Day :
Provided that any time worked in excess of the normal hours worked in an establishment
in lieu of the Religious Holidays mentioned under Clauss & (2) (a), (b), (c). (d) and (),
such hours of work shall be paid at double the hourly rate of pay.
An emplayer shall not require or permit a driver and / or his crew to work overtime for
mare than .
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().

(2).

(3)-

(4).

)

(@)

(a)} 6 hours in any one day, except Saturdays : Provided that the maximum hours of
work on any one day shell not exceed 15 hours including ordinary hours of work,
overtime hours and meal intervals as prescribed in this Agreement ; or

(b) 40 hours in any one week from Monday to Saturday, inclusive, subject to the
proviso to Clause 7 Sub-Clause 1(a) and (b).

. SHORT TIME

Twelve (12} hours’ notice of short time shall be given to employees where there is -
(@) Slackness of trade.

(b}  Shortage of material.

(c) General breakdown of plant or machinery.

(d)  Anacddent or unforeseen emergencies that necessitate short time.

1 hour notice when :

(@)  as a result of major power failure putside of an establishment causing cessation of
work.

(b} employees so affected shall be paid in respect of such day, an amount of no less
than four hours' wages.

In the event that an employee reports for duty and he was not notified by his employer

previcusly that his services would not be required on that day shall be paid an amount of

no less than four hours’ wages.

In the event that an employee has been piaced on short time for any one period during

any one pay week for a continuous period of fwelve consecutive pay weeks, the employer

shall offer such affected emplcyess a retrenchment option having due regard for the

requirements as per Section 189A of the Labour Relations Act 66 of 1995 as amended.

This clausa shall not apply 1o leamers.

10. WAGES

No empioyer shall pay and no employee shall accept wages lower than those prescribed
in this Collective Agreement in line with the wage levels as indicated in this clause and
the reievani Annexures.

Unskilled Employess - (Level 4)

Work at this level Is of 8 manual and / or repetitive nature. Minimum skill is required and
limited discretion and limifed judgement applies. The employee will work under direct
supervision.

18
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(3)

(4)

Nature of work performed.

All types of manual Iabour of a repelitive nature.

Some job fitles.

Truck assistant, cleaner, machine feeder, packer, stacker, sand paperer, operating a
filling machine, securing maltress panels to springs, tea persons, other non-production
operations stc.

Semi Skilled Employees -(Level 3)

Employees at this level will have limited skills training and are required to exercise limited
discretion in performing tasks.

Employees work under diract supervision,

They will have a basic understanding of work flow and sectional output, meeting required
quality standards.

Nature of work performed.

% Setling up and / or operaiing conlinucus processing machines.
* Clerical st=ff e.g. storeman, dispaich clerk, etc,

Some job fitles.

Spray painting, silkk screening, upholstering basic furniture e.g. occasional chairs, dinging
room / kitchen chalrs, studic couches, repetitive welding In a jlig, sandblasting, drivers,
assemblers efc.

Skilled Employees -~ (Level 2)

Employees at this level either have a recognized tertiary qualification or have gained
competance through experienca.

The amployee is required 1o exercise a considerable degree of digcretion and will be able
to read technical drawings where necessary.

The employee must accept responsibility for meeting production outputs at an acceptable
quality level.

Nature of work parformed.
® All artisans who have obfained a recognized artisan qualification.

Y Technical staff who have obtained a recognized technical qualification equivalent
to at least M + 3.

=16~
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+ Using computer to construct working drawings and production schedules.

(5) Chargehand -(Level 1):

Employees at this level will have a broad knowledge of the discipline that they supervise.
They can either be working chargehands or supervisory chargehands.

They must be competeni and trained in people management skills and will be responsible
for outputs in the section within acceptable parameters.

They will be required to exercise analytical skills with a relevantly high level of decision
making.

(6) Foreman / Supervisors - (Level 1):
Employees at this level will have experience in more than one discipline with compeiency
in people management skills (e.g. motivation, discipline, safety and security etc).
They will be able o work from complex drawings and will be able {o interpret and apply
iechnical skills. They will be versed in, on the job iraining. Employees at this level will
regularly meel output 1argets maintaining an acceptable quality standand.

11. PAYMENT OF WAGES
1) All wages shall be paid :
(@) weekly:
() incash; or
{c) electronically ;
(d) alleast half an hour before closing lime on Friday ; or
(e) in the event that a Friday is a non-working day, the last working day preceding the
Friday.
(2) All wages in cash shali bs handed to emplovees as follows ;
(a) sealed envelope, endorsed with :
= name and address of the employer.
- name of the employee.
- designalion of employee.
- statement conlaining nformation regarding income and deductions,
altematively endorsed as per pro-forma below :

WAGE ENVELOPE

EmMployers NamMe ........ccovvveeereeoeceninssnennsenn. Benefit Fund No

= iy [ %
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()

(4)

Employee’s Mame............c.ccveevevivnnisnsssives i e ClOCK Card NO... .. cvvinisana

ENpveeis LD 0 oo ormiversiniiasmamstiima e ssmmarsst semss
s TR s OB s R s N DB BTN

ERINAIYHIE s s iy e SR
R I e s s T SRR, s arcai SRR
SOOI . oo el s s SRR esveaeMNG
Add ;

FIBIEEY FRE v omsmeiis i o it e s ams Ri a GeN S S SARRERS
TAXADIE GrOBE SOURY 4 it v v el o T S r sam S e w i d i

Less deductions :

HOBRAT AN . oo A R R st
Provident fund {if applicable .............ccoeccocecciorinnniimiinin wonvicien
Sick Benefit Soclety (If applicable) .........ccocceviviiiciiniiiins civereean.
MDY U .o snornsvesnssnsinss aiimedonid asin Soigmerens

HIF s s s siiriaaiaes L
Bargalning Council levy ........ocoiviviiciiiiiinenin e
Trade Union subscriptions (if applicable) ..........cocccoviiies e
AT PBB e mn i b ot SR e S S RS . e

Tota) dBduelonS .. - conun s s

Amound payable ...............oc v e e

No deduction shall be made for ;

(@  training;

(b)  no charge for damage done 1o material ;

no deduction other ihan the following shall be made :

(a) when an employee is ahsenl from work on own accord or is on short time, a
deduction proporiionate to the period of his absence, calculated at his rate of pay ;

(b)  Deductions for:
(i) sick Fund ;

-18- 5@
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(5)

(6)

{7)

(8

(9)

{ii) insurance ;

(ii}  relirement Fund or other similar funds ;

{iv}  council levy ;

(v)  any amouni when compelled by law ordinance or legal process to be made

by the employer on behalf of the employee ;

{vi)  Trade Union subscriptions ;

(vii)  Short time.
Payment of emergency services performed by drivers, shall be in respect of each hour or
part thereof in excess of the ordinary hours paid as follows:
(a) In the case of a weskly employee, double the weekly wage divided by 44 ;
(b) Inthe case of a casual employes, double the daily wage divided by 9.
An employee who drives a vehicle to which there is attached one or more trailers, shall be
paid in addition to his wages, no less than R2.00 per day for each trailer up to a maximum
of R10.00 per week.
The provisions of Clause 7(3) shall apply to employees who drive motor vehicles :
Provided that the wages payable to an employee other than a casual employee, in
respect of any one day, shail be no less than one fifth of the weekly wage prescribed by
this Agreement,
In addition to any other remuneration due, an employee shall be paid a subsistence
allowance of R50 per night for any one period extending one or more nighis excluding
accommodation.
Every employer shall provide drivers of a motor vehicle, with a log book with dugiicate
folios for the use of each driver as practicable in the folowing form :

Name of Employer :

Name of Driver :

Type of vehicle :

Number of trailers :

Time started work

Time finished work :

Number of ordinary hours worked :
Number of overtime hours worked :
Mea! infervals :

Breakdowns, accidenis / other delays :

Signature of driver :

- 10
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(10)

(11)

)

(@)

3)

(4)

Date :

Every driver shall hand a completed copy of the logbook referred to above to his
employer within 24 hours of completion of the days’ work.
The employer shall retain the completed records of the logbook for a period of three

years.

12. PAYMENT FOR OVERTIME AND WORK ON PAID PUBLIC
HOLIDAYS

All time worked in excess of the weekly or daily ordinary hours prescribed in clause 7 (1)
and (2) of this Agreement shall be overfime.
Netwithstanding the provisions of sub-clause (1) above, where in any one week an
employee absents himself on own accord from work, such ordinary hours not worked,
may be deducted from;
(a) overtime worked during such week ; and
(b)  shall be paid at the employees ordinary rate of pay.
The provisions of this clause shall not apply in the event that the employee is absent as
follows :
{a) upon the instructions of the employer ;
(b) on account of iliness, provided that the employee presents a medical certificate as
proof of cause of absence ;
(c)  during the religious holidays, Eid, Bakri and Diwali.
(d) an employee who is required to work overtime, shall subject to sub-clause (2), be
paid :
(N for any time worked after the ordinary finishing time, up o 10 hours during
any pay week, at the rate of one and a half times the hourly rate ; and
(i An employee who feaels aggrieved by the application of Clause (2) above,
may appeal to the Council against the decision.
The Council shall after considering the reasons either confirm that decision or
make such other decision, as in its opinion ought to have been glven.
An employee who is required to work on any of the holidays as mentioned in Clause 14(1)
shall be paid in addition o the wages due for each of these days at ;
(a) the nomal wage rate as prescribed in this Agreement ; and
{b)  shall bs paid In terms of sub-clause (a} irrespective whether such holiday falls on a
Saturday

S =
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3. EMPLOYEES RECEIVING HIGHER WAGES THAN THOSE
PRESCRIBED

(1)  An esmployes who at the date of coming into operation of this Agreement receives a
higher wage than prescribed, shall as long as he remains in the service of the same
employer, engaged in the same class of work, receive a wage not lower than the wage he
is receiving.

(2)  Anemployer shall grani an employee who eams a wage in terms of sub-clause (13)1) to
ihe increment as negoliated by the Parties.

(3) An employee who immediaiely before his employment as a learner in terms of the Skills
Development Act 97 of 1988, was in receipt of a higher wage than prescribed under Level
2 of Annexure A and B or C, shall continue 1o eam such higher wage with the same
empiloyer. Sub-clause 13(2) shall apply to leamers regarding increments.

14. HOLIDAYS AND HOLIDAY FUND

(1)  The following holidays shall be paid holidays irespective of whether they may fall on a
Saturday. When a noliday falls on a Sunday, the Monday following shall be a holiday :
Payment shall be ai the rate that the employee would have received had it besn an
ordinary working day.

In the event thal an employee is required to work on any one of the under mentioned
days, the provisions of Sub-Clause 12 (4) shail apply.
(a) New Years' Day.

(b)  Human Righis Day.

{c) Good Friday.

(d) Family Day.

(8) Freedom Day.

® Workers' Day.

{g) Youth Day.

(h)  National Wamen's Day.

(i) Heritage Day.

{i Day of Reconciliation.
- (k) Christmas Day.

U] Day af Goodwill.

(2) If the services of an employee is terminated by his employer, seven days or less prior to
the days referred to hereunder, the smployee shall be paid for any of these days :

(a) Good Friday }._
&
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(3)

4)

(5)

(6)

0

(1)

(2)

(M

(b}  Family Day

(¢) Day of Reconciliation

if the services of an employee is {erminated by his employer seven days prior to the
annual shut down as prescribed by sub-clause (4), the employee shall be paid for the
following days :

(a) Christmas Day

(b)  New Years’ Day

All esiablishmenis shall close on the third working day before 256 December and re-open
on the 17" working day following.

Employers may work the two days preceding 25 December, and may return up 1o three
working deys earlier : Provided that the employees agree to it and the leave period shall
not be less than 14 working days.

Esiablishments wishing 1o close one week earlier than prescribed under sub-clause (4),
may do so, provided that the Council and the employees are notified at least 30 days prior
to such closure.

The Council shall advise all employers in writing of the last working day in each year as
well as the first working day in the new year.

15. HOLIDAY FUND

The Heliday Fund (the Fund} established in terms of clause 13 (3) of the Agreement for
the Furniture Manufacturing Industry, Natal, published in Government Notice 1512 of 30
September 1960, is hereby continued.

Every employer shall pay 1o the Coundil in terms of every employee and every working
patiner, directar, or member at a time and in the prescribed manner in respect of each
week, Holiday Fund as specified in this clause and the relevant Annexures, excluding
casual employees.

16. EXPIRY OF COLLECTIVE AGREEMENT

in the event that this Agreement expires by :
(a8)  cessatlon or any other cause, the Holiday Fund shall continue to be administerad
by the Council until it is elther :
(i) liquidated ; or
(i} transferred to any other fund constituled for a purpose similar to that for
which the original Fund was established ; or

=
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(i) is continued in a subsequent collective agreement negotiable within a
period of 12 months from the date of expiry of this Agreement.

(2) Liguidation: In the cass of liquidation of the Fund, any monies remaining to the credit of
the Fund after payment of all claims, which includes administration and liquidation
expenses, shall be paid into the general fund of the Council.

(3) Dissolution of Council: In the event of dissolution or of ceasing to function during any
period in which this Agreement is binding, the Holiday Fund shall continue to be

administered by :
(a) a Commitiee established consisting of the Chairperson and Vice-Chairperson of
the Council, plus ;

(b) iwo employer representatives and two Trade Linion representatives.

(4)  Any vacancy occurring on the Committee may be filled by the Council from -

{a) employers or employees from the Industry so as tfo ensure equality of the
represenialives on the Commifiee.

(5) In the event that the Committee is unable io discharge its duties for whatever reason,
which renders the Administration of the Holiday Fund impractical, the Council may
appoint ;

(a) a person who shall forthwith co-opt fwo more persons, one being ;

(o) a member of the Fund or 2 paid official from the Trade Unicn and the other person
being ;

(c) a member of the employers’ organisation or a paid official thereof.

(6) The persons duly appointed shall be the Trusiees in whom all the powers rights and
duties of the Committes shall vest.

(T}  The Fund shall be liquidated upon expiry of the Agreement by the Committee or Trustees,
as the case may ba

(8) Trustees shall be paid from the Fund such reasonable fees as agreed upon betwsen
themseives and the Registrar of Labour Relations.

(9) Upen liguidation of the Fund in terms of this Clause, the Committee, Liguidator or
Trustees, as the cass may be, shall -

{8) proceed to invest all such monies on call ;

(b} pay all creditors, administration and liquidators expenses ; and

(¢) detemine the net vzlue of the Fund and allocate the said monies to the
employses’ accounts as determined by this Clause ;

(d)  after final allocation in terms of sub-clause (8) (c) hereof, pay the amounts
standing to the credit of each employees’ account to such employee as if he had
left the Industry.
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(10)

(1

(2)

Despite anything to the contrary contained within this Clause, should any benefit due and
payable not be claimed within six menths from the date upon which it became due and
payable, the benefit shall be forfeited fo the general fund of the Council : Provided that ;
(a) the Council shall in the event of a claim being lodged within a period of 3 years,
from the date upon which such benefit became due, within ifs absolute discretion
make payment to :
{i) beneficiaries of deceased employess out of the monies that have been
forfeiied in terms of this Clause.

17. PROVISIONS OF TOOLS AND UNIFORMS

The following shall be provided by the employer :
(a) Cabinet Maker's benches;

(b)  clamps;
{c) hand screws ;
(d) gluepots ;

(e}  brushes;

{f) electrical tools.

The employer shall at his expense insure all cabinet makers tools in his employ that

belong to the aforementionsd; and

{(a) gvery cabinel maker shall submit an inventory of his tools if and when required by
ihe employer for insurance purposes.

18 EXEMPTIONS

Any person bound by this Agreement may apply for exemption.

The authority of the Bargaining Counci is to consider applications for exemptions and
grant exemptions. _

The Bargaining Council must determine its exemptions policy and process all exemptions
applications in terms of this policy.

All applications for exemption shall be made in writing on the appropriate application form,

obiained from the Bargaining Counci, sefting out relevant information, including:

{a)  The provisions of the agreement in respect of which exemption is sought;

()  The number of persons in respect of whom the exemption is sought;

(c}  The reasons why the examplion is sought;

(d)  The nature and size of the business in respect of which the exemption is sought;
()  The duration and timeframe for which the exambti’on sought;

T4 -
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10.

11.

12.

13.

(f) The business strategy and plan of the applicant seeking the exemption;

(g) The applicant’s past record (if applicable) of compliance with the provisions of the
Collective Agreement, and any exemptions certificates previously issued

(h)  The recorded views expressed by the frade union or workforce itself during the plant level
consultation process; and

)] Any oiher relevant supporting daia and financial information the Council may prescribe
from time to time.

() An exempiion application in respect of a term or provision in a Coflective Agreement
concluded in the CouncH that applies throughout the /ndustry must be considered by an
exemptions body appoinied by the Council;

The Bargaining Council shall decide on an application for exemption within 30 days of receipt.

Upon receipt of an application by the Bargaining Council, it shall immediately refer the application

to the exemptions body which may, if deemed expedient, requesl the applicant to attend the

meeting at which the application is considered, 1o facilitate the deliberations.

An exempiions body appointed by the Council may request additional information from an

applicant applying for exempiion.

In scrutinising an application, the Exemptions Body or the Independent Body will consider the

detalls of the application, the views expressed by ithe trade union or workforce, affected

employers, any other representations received in relation to the application, and the factors and
criteria as listed in clause 14 below.

The Secrefary must advise the applicant in writing of the decision of the exemptions body within

15 days from the date of the decision.

In the event of the exemptions body granting, parfially granting or refusing to grant an application,

the applicant shall be informed of the reasons for the decision and have the right o appeal in

writing on the appropriate appeal application form against the decision to the Independent Body,
established by the Bargaining Council within 21 days from the date of bsing informed of the
outcome.

In terms of section 32(3)(e) of the Acl, the Bargaining Council must establish an Independent

Body to hear and decide as soon as possible any appeal brought against the exemptions body's

refusal of a non-party’s application for exemption from the provisions of a collective agreement by

the exemptions body or withdrawal of an exemption by the Bargaining Council,

The Independent Body shall hear and decide and inform the applicant and the Bargaining

Council as soon as possible and not later than 30 days after the appeal has been lodged against

the decision of the exemptions body.

No representative, office-bearer, or official of a irade unlon or employers' organisations party fo

the Bargaining Council, may be a member of, or participale in the deliberalions of, the

independent Body esiablished by the Bargaining Council,

- &
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14.  When considering an application, the Exemptions Body or, the Independent Body whichever the
case may be must consider, in addition fo clause 8, the following :

(a) Whether the granting of the exemption or appeal will prejudice the objectives of the
Bargaining Council or confravene the provisions of any labour legislation or
Collective Agreements;

(b) The circumstances prevalling in the Fumniture Industry as a whole likely fo be

affected by the application and / or the interest of the industry regarding unfair
compelition, collective bargaining, potential for labour unrest and increased

employment;
(c) The nature and size of the business in respact of which the application is made;
(d) Whether the duration of the exemption or appeal is for a limited or specified period;
(e} Any representations made by the employeses likely to be affecied by the application

and interest of employee’s as regard exploitation, job preservation, sound conditions
of employment, possible financial benefils, health and safety of workers and
infringement of basic rights;

(f) Whether the business strategy and plan presented by the applicant demonstrates
that the granting of the exemption or appeal will make a material difference to the
long-term viability of the business in respect of which the exemption or appeal is
sought;

{g) Whether a refusal to grant an exemption or appeal will result in undue financial
hardship to the applicant, financial instability, impact on productivity, fulure
relalionship with the employees’ trade union and operational requirements;

(h) Whether the granting of the exemption or appeal will undermine collective
hargaining and be likely o cause undue financial hardship to the employees
affecied ;

i Whether the granting of the exemption or appeal will impact negatively on parity
agreements;

() Whether the granting of the exemption or appeal will impact negatively on local
competitors who are complying with Colfective Agreements; and

{k) Whether the employees cr their represeniatives have been consulted and their
views recorded, and / or any agreement reached between the applicant and the
workforce.,

) Any other relevant supporiing data and financial information as prescribed by the

Bargaining Council and supplied by the applicant.
18, in the event of the Independent Body granting. partially granting or refusing the grant the appeal,
the applicant shall be informed in writing of the reasons for the decision within 21 days from the

date of the decision.
-26- /l' %
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18.

17.

18.

18.

(1)

@)

The decision of the Independent Body is final and binding upon the applicant and the Bargaining
Councif.

If an exemplion or appeal is granted or partially granied, the Exemplions Body or the
Independent Body, shall issue a cerfificale, signed by Secretary, containing the following
particulars:

(a) The full name of the applicant(s) or enterprise concem;
(b) The irade name;

(c) The provisions of the Agreement from which exemplion or appeal has been
gramled;

(d) The period for which the exemption or appeal shall operate;

() The date of issue and from which day the exemption or appeal shall operate;

(f)  The condition(s) of the exemption or appeal granted; and

(g) The area in which the exempiion or appeal applies.
An employer to whom a certificate has been issued shall at all times have the certificate available
for inspection at the workpiace.
The Secretary must maintain a register of all exemption and appeal certificates granted, partially

granted or refused.

19. REGISTRATION OF EMPLOYERS AND EMPLOYEES

Every employer shall within one month from the date on which this Agreement comes info

operation, who falls within the scope of this Agreement, if he has not done so pursuant 1o

any previous Agreement and every employer enlsring the Industry zfter that daie shall,

within one month of commencement of operations, forward lo the Secretary of the

Coungil, in The prescribed manner, the following :

(2) Full regisiered and / or frading name of the business.

(b) Full particulars of the responsible persons, pariners, members or directars.

{(c) Physical address where the business is carried on, postal address and residential
address of the persons referred to in (b).

{d)  the trade or frades carred on by the business in the Indusiry.

{e)} all particulars of employees who fall within the scope of this Agreement in the
prescribed form as required by the Council from time io time.

No employer shall take into his empioy, any employee, uniess he has complied with sub-

clause (e) above and is able to produce documentary proof ihal such employee is

regisiered with the Council.

(a)  This provision excludes casual employees as defined in this Agreement. j )
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(3)

(4)

&)

(1)

(M

M

{2)

Each employer shall notify the Council within 14 days of any change to the details
supplied under this Clause.

In the event that an empicyer has submitted a wage guarantee in terms of the former
Main Collective Agreement, such guarantee shail remain in place and the Council shall be
entitled to invoke the provisions of that Clause, to pay any amount that may be due to the
Council by such employer in terms of wages and benefits as prescribed by this Collective
Agreement administered by the Coundil,

Every employer who fall within the scope of this Agreement shall in addition, register with
the Unemployment Insurance Commissioner as well as the Compensation Commissioner
in respect of such requirements as may be legislated from time to time.

20. EXHIBITION OF AGREEMENT

Every employer shall display in his establishment a copy of this Agreement, where it is
readily accessible to all employees.

21. KEEPING OF RECORDS

An Employer shall keep records in the form as set out in LRA Form 9.1 as published by
Government Notice No. R.1737 of 01 November 1996, or alternatively in such form as
prescribed by the Council.

22. ENFORCEMENT OF COLLECTIVE AGREEMENT

Despite any other provisions of this Agreament, the Council may appeoint one or more

persons and may request the Minister of Labour to appoint such persons as designated

agents In terms of Section 33 (1) of the Acl to promote , monitor and enforce compliance

with this Agreement.,

in the event of non-compliance with this Agreement, a designated agent may secure

compliance by —

{a)  pubilicising the contants of this Agreemenl

(b) investigate complaints.

(c) conduct inspeciions.

(d) issue a compliance order; or

{e) adoptany other means the Council may have approved of ; and

(f) perform any other function which is conferred on or imposed on the agent by the
Council.
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(3) In the event that non-compliance prevails after the issuance of a compliance order in
terms of sub-clause 2 (d) above, the agent must :

(a)  submit a report fo the Secretary of the Council, specifying that compiiance had not
been achieved.

(4) Upon receipt of such report, the Secretary of the Council shall -

(a) Appoint an arbitrator from the list of arbitrators supplied by the CCMA 1o arbitrate
the matier; or

(b)  take such steps as deemed necessary fo give effect to any agreement reached
after the compliance order was issued in resolving the matter.

(c) An arbitraior appointed in ferms of this Clause shall have all the powers assigned
o an arbitrator as contemplated by the Act, including but not limited to the charges
and penaliies as further contemplated by Section 33A of the Act read with the
applicable Regulations.

(5) The Secrelary shall make application to ceriify the arbitration award or ssttlement
agreement, whichever applies, as order of the Labour Court.

(8) A designated agent appointed under Section 33 (1) of the Act shall in addition fo the
powers referred fo in this Clause, have the powers as assigned 1o designated agents as
set out in Schedule 10 and Section 142 of the Act, read with the changes required by the
context

23. DISPUTES AND DISPUTES ABOUT THE INTERPRETATION OF THIS AGREEMENT

(1) The Council shail be the body e perform dispule resolution services within the Indusiry -
Provided that :
(a) The Council is accredited by the CCMA; and
(b)  the persons appointed to execute the dispuie resolution functions are competent
o do so.
(e)  The Counci shall adopt the Rules of the CCMA in performing its dispule resolution
functions.
(2)  Disputes about the Interprefation of this Callective Agreement
(a) If there is a dispule about the interpretation of any provisions of this Agreement,
any party o the dispute may refer the dispute to the Council.
{b)  The refenming parly must satisfy the Council thal a copy of the referral has been
servad on all other parties 1o the dispute,
(c) The Council must attempt to resoive the dispute through conciliation. !
]
|
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(1)

(1

(1)

{1)

(d) The Secretary of the Councll may appoint a suitable persen to conciliate the
dispute from the list of Commissioners made available by the CCMA from time 1o
time, or as otherwise agreed between the parties to the dispute.

{e) In the event that the dispute remains unresolved, any party io the dispute may
request the Secretary of the Council to appoint an arbiirator to arbitrate the
dispuie: ~
(i) a similar procedure be followed as set ouf in sub-clause (d) above in

respecl of arbitration ; and
{ii) the rufes of the CCMA shall apply to arbitrations under this section.

24. EMPLOYMENT OF MINORS

No person under the age of 15 years shall be employed in the Industry.

25. LEARNERS AND LEARNERSHIPS

(1) No employer shall employ any employee as a learner unless a leamership agreement

has been registered with the applicable SETA as contempiated by the Skills
Development Act, 1998 as amended.

26. EMPLOYEES ENGAGED IN MORE THAN ONE OPERATION

An employee who is working during any one day on work for which a different wage rate
applies, shall be paid for all the hours worked on such day at the higher wage rate
prescribed for such work.

27. ABATEMENT OF WAGES

No employesa shail, whilst in the employ of an employer, receive from such employer,
anything, either n cash or in kind, which will in &ffect amount fo an abalement of the
remuneration that must be paid 1o such employae in terms of this Agreement.

28. TERMINATION OF CONTRACT OF EMPLOYMENT
When an employer contemplated dismissing one or more employees for reasons based

on operational requiremerits, due regard shall be given 1o the provisions of Sections 189
and / or 189A of the Act.

530
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(2) Notice shall be given by the employer or an employee to terminate a contract of
employment as set out below: Provided that this shall not affect the right of an employer
or employee lo terminaie a contract of employment without notice for any cause
recegnised by law as sufficient.

(a} Motice to be given of nol less than :

(i) one week if the employer has been employed for six months or less;

(i) two weeks if the employes has been employed for more than six months,
but not more than one year ;

(i)  four weeks if the employee has been employed for one year or more.

{b) In the event that an employee having been dismissed based on operational
requirements (i.e. retrenched), the following terms shall apply:

(i} employees so affected shall receive first preference, should the positions
that they previously occupied with the same employer, be available within
a period of six months following the date of their dismissal.

(i)  upon re-employment as contemplated under sub-clause (b) (i) above, such
employees shall not be paid less than the weekly rate of pay applicable as
at the date of dismissal.

{c) Employees being dismissed as provided for in terms of sub-clause (1) above, shall
be paid a relrenchment allowance equal to one weeks' normal wages for every
compleied year of service.

(d)  Despite the provisions of sub-clause (a), (1), (i) or (iil) above, in the event that a
more favourable nofice period is granted by the employer, the more beneficiary
notice period shall apply.

(e} An employer or empioyee may terminate the contract of employment without
notice by:

] paying the empioyes ; or

(i) paying or forfeiting to the employer in lieu of notice, an amount not less
than ithe wages the employes would have recsived in terms of sub-clause
(&), (i}, {ii), and (i) above ;

(i) for such longer pericd as agreed upon by the semployer and
employee.

(f) Notice in terms of this Clause, shall not run concurrently with or shall not be given
during ~
(i) The holiday period referred to under Clause 13 and
(ii) any period of illness not exceeding two weeks in any one year.

28. DISCIPLINARY AND GRIEVANCE CODES AND PROCEDURES 1 A

&
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(2)

3)

(4)

()

{1

(1) Employers and employees may negotiate and implement disciplinary and
grievance codes and procedures at plant level.

{2) Any changes to such disciplinary code and grievance procedure shall be by

agreement between the employer and employees.

{3)  On conclusion of such disciplinary code and grievance procedure, the employer
shall lodge a copy with the Council and the Trade Union.

(4) The provisions of this clause shall in no way affect any reguirements in terms of
the Act.

30. SICKLEAVE

An employer shall grant an employee who is absent from work through incapacity, the

follewing sick leave ;

{a) 10 working daye' paid sick leave during any period of 12 consecutive months of
employment : Provided that :-

(b)  during the first 12 months of employment, an employee shall be entitied to 1 (one)
day paid sick leave for every 26 days worked.

An employer may requiré the employee 1o produce a certificate signed by a registered

medical practifioner siating the following :

(@)  1he naiure of the iliness ; and

(b)  the duration of the employees incapacity.

In the evenl that an employee has, during any period of eight weeks received sick pay in

terms of this Clause on two or more occasions without producing a medical certificats, his

employer may during a period of eight weeks immediately succeeding the last payment,

require him 1o produce a medical gertificate in respsct of absence from work.

if an employse is absent from work one day before and / or one day after a paid public

holiday withoul producing a valid medical certificaie signed by a madical praciilioner, the

employes shall not be entilled to payment of either ihe day before or after the paid public

holiday, or both.

The same rule as in sub-clause (4) above shall apply read with the changes o the

context, if an smployee is absent without a valid medical cerlificate on either a Friday and

/ or a Menday.

31. SHOP STEWARDS LEAVE

Shop Stewards leave shall be for the following purposes :

-32 -
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(2)

(3)

4)

(5)

(6)

(7)

(8)

(9)

(a) Attending training courses ; or

(b) seminars ; or

(¢) meetings and for meetings arranged by the trade union who is a parly to this
Agreement.

Shop stewards shall be entitled to :

(a) aight days paid leave per annum, irmespective of whether he is a senior shop
steward or not.

(b) shap stewards leave shall be calculated in each establishment as in sub-clause 2
(a) above, which leave shall be pooled and shop stewards shall be entitled to use
the additional leave so pooled subject to the following :

(i) the leave cycle shali commence in January of each year ;

(i}  leave net taken by an outgoing senior shop steward and / or shop steward,
shall accrue to the newly elected senior shop steward and / or shop
steward, during the leave cycle ;

(iii) leave shall not be accumulated or transferable from one employer io
another.

Shop stewards' leave shall only be faken during the first eight months of the year:

Provided :-

(a) if leave is requested during the latter part of the year, this shall be subject to
consultation and agreed upon between the parties.

The Trade Union shall make ftraining and / or seminar contant and / or agenda of

meetings available to the employer at least seven days in advance.

The Trade Union shall make prior arangements with the employer for the release of key

staff ; and

(a) no more than 50% of elected Senior Shop Stewards and / or Shop Stewards at
any particular establishment shall atiend activities as contained in sub-clause (1)
{c) above, on any one day.

The Trade Union shall furnish the amployer with written proof that a particular Shop

Steward or Shop Stewards was / were in attendance of the aclivities as contemplated by

sub-clause (1) above.

The number of Shop Stewards elected at any particular establisnment shall be in the ratio

of not more than one in 50 employses.

The name/s of the Shop Stewards elected shall be conveyed to the employer by the

Senior Shop Steward.

Every employer shall grani to any of his employees who are representatives on the

Council, every reasonable facility to attend to their duties in connection with meetings of

the Council.

n
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(1)

32, MATERNITY LEAVE

Any female employee going on confinement shall be entitled 1o :

(a)  Unpaid leave for a period not exceeding 6 months ; and

(b}  leave in terms of (a) above shall be with a guaraniee of re-employment after the
said period on the same terms and conditions of employment as at the date on
which the maternily leave was granted.

The employee shall before, but no later than on the expiry date of the six month period

notify the employer whether or not employment will recommence.

Proof of confinement shall be submitted to the employer in the form of :

{(a) birth certificate ; or

(b) medical cerlificate ; or

(©) any olher appropriaie documents relating to confinement.

The employer may extend the six month guarantee period upon receipt of a valid medical

cerlificate from a medical praciitioner advising the employee not o return o work for

medical reasons.

The employer shall be permitied o employ a temporary employee on a fixed ierm

contraci of employment for the period of absence of the employee granted maternity

leave in terms of this Clause on condition that:-

(a) all the provisions of the Agreement under administration by the Council shall apply
; and

(b) {he employer may, subjec! to any reason recognised in law, ierminate the coniract
of employment.

32A: STUDY LEAVE.

Study leave may be granted by employers only fo permanent, full-time employees subjeci

to the following conditions:

(a) Approval for study leave shall be granied at the employer's discretion, which
approval shall not be withheld unreasonably.

(b}  Shudy leavs, if granted by the employer, shall be for 2 maximum of one subject per
annum.

(c) Study leave, if granted by the empleyer, shall be limiled to two days of paid sludy
leave per subject, namely the last working day prior to the dale of the exam and
on the day of the exam.

{d) The result of each exam shall be presented by the employee to the employer as
soon as it becomes available.

(0
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(3)

(4)

(5)

(i} If an employee fails a subject, the leave granted to the employee for that
subject shall be refunded by the employee to the employer at a rate of one
day’s pay per failed subject.

33. FAMILY RESPONSIBILITY LEAVE

This Clause applies fo an employee :-
(@)  who has been in employment with an employer for longer than four months ; and
(b)  who works for at least four days a week for that employer.
An employer shall grant an employee, during each annual leave cycle, at the request of
the employee, three days paid leave, which the employee is entitled fo take —
(a)  when the employees’ child is bom ; ar
{b) when the employees' child is sick ; or
{c) in the event of the death of -

{n the employees’ spouse cr life partner ; or

{ii) the employees’ parent, adoptive parent or grand parent ; or

(i) the amployees’ child, adoptive child, grand child or sibling.

(iv) when the employees’ spouse is sick, provided that a medical

praciitioner confims that the spouses’ iliness necessitated
accompaniment.

The employer shall pay the employee for the day, or part of a day off in terms of this
Clause at the wage that the employee ordinarily would have received for that day.
Before paying an employee for leave taken in terms of this Clause, an employer may
require reasonable preof of an event for which leave was required in terms of this Clause.
An employess’ unused entitliement 1o leave in terms of this Clause lapses at the end of
the annual cycle in which it accrues.

34. NORMAL RETIREMENT AGE

Any employee, noiwithstanding his age, who enlers the Industry either prior to or after the
date on which this Agreement comes info operation, the normal retirement age shall be
65 years.

35. TWO TIER BARGAINING

T ( % |
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(1)

(2)

(3)

(4)

M

(2)

(1)

The Bargaining Council shall be the forum for the negofiation and conclusion of all
agreemenis on substantive issues between employers’ organizations and their members,
on the one hand, and employees or irade unions and their members on the other hand.
Non-subsiantive conditions of employmenti over and above existing ones in the prevailing
Agreement, eg. bonuses or incenlive schemes that are directly related o profit or
productivity, ar both, may be negotiated by employee representatives or representative
trade unions gt establishment level and/or plant level. In the event of a deadlock in
negotiations between the parties in this category of issues, the provisions of the Council's
prevailing Agreement may be invoked.
No trade union, employee, employers’ organisation or employer may call a strike, lock-out
or attempl in any way to seek, to induce or to compel negotiations on the issues referred
to in Sub-clause 35(1) at any level other than at the Bargaining Council level,
Any establishmen or plani level agreemeni between an employer who Is a member of a
parity employers' organization and a party trade union which contains provisions that are
inconsistent with this Agreement -
{a)  must be regarded by the parfies to the establishment or plant level agreement as
having been amended to created consistency with this clause; and
(b) any provisions of the esiablishment or plant level agreament will not be binding to
the extent that those provisions are inconsistent with this clause.

36. TRADE UNION SUBSCRIPTIONS

Every employer shall deduct from the wages of those of his employses who are members
of the trade union, the coniributions payabie 1o the Irade union in terms of its constitution.
All amounts payable in terms of this clause, shall be paid by the employer lo the
Secretary of the Council month by month and not later than the 10™ day of each month
following that in respec! of which they are due. When making such payment, the employer
shall furnish @ statement in the form specified by the Council from time o time reflecting
the names and amounts paid.

37. MEMBERSHIP SUBSCRIPTIONS- KZNFMA
Every employer whe is a member of the KwaZulu-Natal Furniture Manufacturers'
Association , shall pay subscriptions six-monthly in respect of membership and ealculatsd

in accordance with a schedule supplied to it by the said Association, based on the
number of persons in his employ as ai close of business in December and June annually.
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(2) The amount of subscriptions so calculaled, shall be paid by the employer to the Secretary
of the Council as soon as possible after January and July, respectively each year.

33, EXPENSES OF THE COUNCIL
(1) For the purpose of meeting the expenses of the Council, every employer shall deduct
from his employees' wages and add a likke amount as reflected in Part 2 of this
Agreement.
40. ADMINISTRATION OF AGREEMENT

The Council shall ba the body responsible for the administration of this Agreement and
may issue expressions of opinion and rulings not inconsistent with the provisions thereof
for the guidance of employers and employees.

41. ULTRAVIRES
Should any provisions of this Agreement be declared uffra vires by any competent court
of law, the remaining provisions shall be regarded fo be the Collective Agreement and
shall remain in operation for the duration of this Agreement.

PART 2
ANNEXURE A

1. SCOPE OF APPLICATION

This part of fhe Agreement applies to the Magsterial Districts of Camperdown,
Chatsworth, Durban, Inanda, Pietermaritzburg, Pinetown,

2. PERIOD OF OPERATION

(1) This part of the Agresment is effeclive from the coming inlo operation of this Agresment
until 30 June 2021

3. WAGE LEVELS

A% -
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31. \Wage rates shall be based on hourly rate of pay for the duration of this
Agreement.

3.2. The wage levels of wage categories referred fo in Part 1 Clause 10 of this
Agreement, shall apply as per Table A in the first full pay week of coming into
cperation of this Agreement.

In the event that the National Minimum Wage “NMW* comes into operation prior to
the extension of the wages as reflected, the “NMW" shall take precedence and the
wages as reflected under Table A shall be repiaced by the “NMW" {(Wages to be

calculated at the hourly rale of pay).
Table A :
FIRST FULL PAY WEEK
JULY 2018 for parties and
non-parties from the FIRST FULL PAY WEEK JULY 2019
period as determined by
the Minister
WEEKLY HOURLY "
OCCUPATIONAL SKILLS LEVEL RATE RATE % inc WEEHKLY RATE HOURLY RATE
Level 4 Unskilled 675.74 15.36 7.00% 723.04 16.43
i |
Level 3 Semi-skilled 735.55 16.72 7.00% 787.04 17.89
Leve) 2 Skilled 790.32 17.96 7.00% 845.64 19.22
| [ Tl e
Chargehand / ;
Level 1 Foreman/Supervisor B852.55 J 19.38 7.00% 912.22 20.73

3.3. The following minimum rate of pay shall apply in the first full pay week after
coming into operation of the “NMW".

Table B :

| Decupational First full pay wesk after | First full pay |
Skilis Level the implementation of week in July

' ' the NMW 2018 | 2019

“Unskiled | R20.00perhr o | As per National _]

| | - | Minimum Wage

' Seml Skilled | R21.00perhr | R22.47 per hr J

' Skilted | R22.45 per hr | R24.02 per hr !

| Chargebandi | R24.22 per br | R2s¢1 parﬂr__—"__J
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' Foreman/ Not prescribed

| Supervisor : . ——
4, WAGE INCREASE

4.1. Pa Sho : Subject to the provisions of Sub-Clause 44, all

categories of employees to receive a 7,5% wage increase on actual
wages paid for the period ending 30 June 2018.

4.2, Pericd 01 July 2019 to 30 April 2020, all categories of employees to
receive an increase of 7% on actual wages paid.

43. Non-Party Shops : All categories of employees to receive an increase of
7.5% on actual wages paid from date of coming into operation of this
Agreement for the period ending 30 June 2018.

44. Period 01 July 20198 to 30 June 2020, all categories of employees 1o
receive an increase of 7% on actual wages paid.

4.5, The wage increases as per Sub-Clause 4.1. to 4.4, above, shall be subject
to re-negotiations for the affected period as follows :

{a) In the event that the CPI rate be below 3,9% or above 8% the
Parties to this Agreement shall mest to re-negotiate the wage
increase relating to the period affected.

5 HOLIDAY FUND

Holiday Fund in line with Clause 15 in Part 1 of this Agreement shall be calculated as follows:
(1 12.5% of the amployees’ remuneration : Provided that —
(a) the first and last working week of each calendar year shall be calculated at the
actual number of ordinary hours worked in the establishment ; and

(i) during the first wesk of commencement of employment, Holiday Fund shall
be calculated in the same manner as in (i) above;

{ii) in the event that an employee has worked 44 hours and more in any one
week, Holiday Fund shall be calculated on the actual ordinary as well as
overtime hours worked ; and

(liy where an employee is working in an establishment that works as ordinary
hours, less than 44 hours a week, Holiday Fund shall be calculated as if
such employee had worked 44 hours in any one week ; \ l

[ b
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(2)

(3)

@
(5)

(6)

(7)

(8)

(iv) if an employee has worked up to half an hour less than the afcresaid
hours, Holiday Fund shall be calculated at 44 hours ; and

(v) in the case of 2 casual employee, the employer shall pay him upon
termination of employment, leave pay calculated at 12,56 per cent of the
wages earned by him ; and

(vi)y  inthe case of a working pariner, director or member, Holiday Fund shall be
calculated at 12,5 per cent of the highest prescribed rate in Part 2

Annexure A to this Agreement.
(b) 10% of the employees’ remuneration if he has worked less than 43,5 hours in any
one week.
(c)  7.5% of the employees’ remuneration if he has worked less than 40 hours in any
one week.

In the event that an employee is off due to iliness, Holiday Fund shall be calculated as

* prescribed in Part 2, Annexure A of this Agreement ; Provided that —

(a) & vaild sick ceriificate is produced ; and

(b)  days off sick have not exceeded 30 days in any one year commencing in January
and ending In December of gach year.

In the event that a paid public holiday falls within @ normal working week, Holiday Fund

shall be calculated in accordance with sub-clause (1) (a) above.

All amounts payable in terms of Holiday Fund, shall be paid by the employer.

Payments shall be made month by month and not later than the 10" day of each month

following.

All payments in respect of Holiday Fund, shall be made lo the Secretary of the Council for

depaosit into the Furniture Manufacturing Industry, KwaZulu-Natal Holiday Fund.

Any payment in terms of Sub-Clause 6 above, shall be in the prescribed form as specified

by the Council from time to time.

Arrear payments : An employer thal is in amears with his Holiday Fund payments and

who, efter being warned in writing by the Council, falls to forward such outstanding

amounts within seven days of the date such nptice was issued, shall by further nofification

submit the amounts payabie in tarms of this clause weekly, subject to the following :

(a) The weekly amounts to reach the Secretary of the Council no later than the Friday
following the pay day of the wesk in terms of which the amounts are due.

(b) The payment submitted in respect of the last pay day of each calendar month,
shall be accompanied by the statement as referred o under sub-clause (7) above.

(c) An employer to whom the provisions of this sub-clause has been applied, may
only revert to monthly payments after being duly notified by the Council in writing.

-40 -
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{d) Interest ;: Should any amount due in terms of this Clause not be received by the
Secretary of the Council by the 15" day of the month following in which the
monies are payable, the employer shall pay interest on such amount or on the
lesser amount as remains unpaid, calculated at :

(i). 2% per month ; or

{ii) at the prevalling prime overdraft rate of First National Bank, whichever rate
is the higher. per monih or part thereof from the 15™ day until the day upon
which payment is actually received.

(8) The Council shall be entitied in its absolute discretion to waive payment of such Interest
or part thereof.

(10) Holiday Fund payable in terms of this Clause shall be paid by the employer in addition to
any remuneration payable to an employee in terms of this Agreement and shall not be
deducted from the remuneration of such employee.

(11) The Council shall retain a record of each employee of whom payments are made fo the
Holiday Fund in terms of this Clause, as well as the amount paid on his behalf.

(12} Holiday Fund shall be distributed o employees as follows :

(2} Distribution shall not commence earlier than the first Monday in December ; and

(b) shall be completed by the 15% day of December, the amount shail be ;

(i) the amount contributed by the employer in respect of such employee during
the year ending on the last pay day in September of each year.

(i) the validation slip issued to employees, shall refiect the leave pay and bonus
portion separately.

(i) Employees who are absent on thea first day after the payment of leave pay or
bonuses in the month of December, prior to the annual shut-down, without a
valid sick cerlificate. shall be paid his leave pay and / or bonus on the last
day before going on annual leave from the following year onwards, provided
that the emplover forward a list of names and bencfit numbers o the
Secratary of the Coungil by no later than the month of August of each year.

(13) Leamners: If a learner receives holiday pay in terms of this Clause, less than the
remuneration he would have received had the establishment not closed and he had
worked the ordinary howrs of work during the leave period, the employer shall pay him in
addition an amount equal to the difference between holiday pay recsived and the amount
he would have eamed had he worked.

(14) Unclaimed Holiday Fund_:  in the event that Holiday Fund monies remain
unclaimed, the following shall apply :

(a) if unclaimed for a period of 2 years from date it became payable, such unclaimed

monies shall ;
o &
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(i) accrue to the general fund of the Council ; Provided that the Council shall be
liable for payment from the general fund of any Holiday Fund monies claimed
during a further period of 3 years after accrual to the General Fund ;

(15) The Heliday Fund shall be administered by the Councll ; and
{a) All expenses incurred in connection with such administration shall form a charge
against the Council.
(b)  All monies paid 1o the Holiday Fund shall be deposited in a bank account to be
opened In the name of the Fund.
(c) Payments from the Holiday Fund be either by ;

(i) cheque drawn on the Funds’' account and duly signed by two persons as

authorised by the Council’'s Constitution ; or

(i) by electronic ransfer.

{d) Monies contributed 1o the Holiday Fund may be invested in ;

(i) Fixed deposit ;

(i) on call with a registered commercial bank.

(e) Interest accruing from such investment shall be credited to the general fund of the

Coungil.

(16) Audit : The Council shall appoint a public accountant for the purpose of ;
() auditing the accounts of the Holiday Fund : Such audit shall-

(a) commence as soon as possible afier 30 June of each year ; the Secretary

of the Council shall —

(b}  prepare an account of income and expenses of the Fund for the preceding

12 months as well as a statement reflecting the Funds® assets and
liabilities ; which

{c) shall be audited by the public accountant ; and

(d) signed by the Secretary and Chairperson of the Council.

(8) copies of ihe signed accounis and any managemenl reporis shall

thereafier lie for inspection al the offices of the Council.

{f) copies of the said accounis together with any management report shall ba

forwarded io the Registrar of Labour Relations as contemplated by Section
54 of the Acl.

8. CCUNCIL EXPENSES.

(1) Evary employer shall deduct a Council Levy in the amount of R5.00 and shall add a like
amount and pay the total sum to the Secretary of the Council in the prescribed form over
to the Secretary of the Council by no later than the 10" day of each monih following.
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(2)  The Councii shall be entitled to recover from an employer all monies in respect of legal
fees and expenses incurred in the recovery of any monies due in terms of this
Agreement, but not paid over to the Council at the appropriate attomey and dlient scale.

7. DEATH AND DISABILITY SCHEME

(1) A Death and Disability Scheme for all employees within the Scope of Application of this
Part of the Agresment is hareby established.
{(2)  Service provider for the duration of this Agreement shall be the Fedgroup.

(3) Contributions :
(a) Employer R20.34 per month.
{b) Employse R20.33 per month,

(4) Benefiis :
(a) All benefils are up to the age of 65,
(b) Life cover is equal to once annual income capped at a maximum of R12 000.00
{c) Capital disability cover equal fo once annual income capped at a maximum of

R12 000.00

(d) The Funeral cover for members is as follows :
Insurad Amount
Employea R15 000.00
Spouse R15 000.00

Child (15 lo 24 years old)  R15 000,00
Child (6 to14 years cld) R7 500.00
Child (0 1o 5 years oid) R3 750.00
Stillbom R3 750.00

(5) Pavment of Death and Disability :
All paymenis of the Death and Disability Scheme shall be as follows :
(1) Paymenis shall be made month by month and not later than the 10™ day of sach
month following.

(2) All paymenis in respect of the Death and disability Scheme, shall be made
towards ihe Secretary of the Council for payment to the Fedsure Group.

T
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(3)

(4)

(3)

(M)

Any payment in terms of Sub-clause {2) above, shall be in the prescribed form as
specified by the Council from time to time.

The employer shall pay both the employer and employee Death and Disability
Scheme contributlons in cases where an employee Is on unpaid sick leave for a
periad of up to six (6} months, on condition that the employee has contributed to
the Death and Disability Scheme for at least twelve (12) months prior to going off
on unpaid sick leave.

Arrear paymenis ;: An employer that is in arears with the payment of the Death
and Disability Scheme and who, afier being warned by the Council in writing, fails
o forward such outstanding amounts within seven days of the date such notice
was issued, shall by further nolification, submit the amounts payable in terms of
this clause, weekly, subject to the provisions of Clause 5, Sub-clauses (8) and (2),
read with changes to the context thereof.

8. PROVIDENT FUND

Provident Fund contributions to be calculated at the hourly rate of pay on the date
of coming into operation of this agreement as per Annexure A as it appears in the
Provident Fund and Mortality Benefit Association Collective Agreement, dated 30
Sepiember 2016 and renewed under Gazette No. 40312 Regulation No. 1187, for
the duration of this wage Agreement.

ANNEXURE B

1. SCOPE OF APPLICATION

1. This part of the Agreement applies 1o the Municipal Area of Kwadakuza, also
referred io as llembe and / or Lower Tugela.

2. PERIOD OF OPERATION

This Agreement shall be binding on the Parties as from 01 July 2018 until
30 June 2021

This agreement shall come into operation in respect of non-parties on such
date as the Minister of Labour extends the Agreement to non-parties for the

period ending 30 June 2021.
V&
\
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3.1.

3.1.1

4.1.

5.1

3. WAGE INCREASE

Period 01 July 2018 for parties until 30 June 2019 and from the date as
determined by the Minister until 30 June 2019:

As from the first full pay week in July 2018 for parties and from the date as

determined by the Minister, the following wage increases shall apply :

(a) Empioyees eaming above R500.00 per week, a wage increase of
12,5% on actual wages paid : and

(b) Employees eaming R500.00 per week and below, a wage increase
of 14% on actual wages paid.

4. MINIMUM WEEKLY WAGE RATES

Period 01 July 2018 for parties until 30 June 2019 and from the date as
determined by the Minister until 30 June 2021:

Entry Level . R364.16
Level 4 - R473.49
Level 3 - R616.82
Leve] 2 - R662.51
Leval 1 - R714.69

5. NATIONAL MINIMUM WAGE

In the event that the Government implements the national minimum hourly rate of pay or any
amendments during the duration of this Agreement In terms of the National Minimum Wage
Act and the hourly rates of pay of the employees above are below the national minimum
hourly rate of pay, such hourly rates of pay shall be adjusted to the national minimum hourly
rate of pay in accordance with the implementation date of such national minimum hourly rate
of pay in lerms of the National Minimum Wage Act.

-45- g
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6.1.

71

8.1.

8.2

(1)

(1)

6. LEAVE PAY

The employer to pay 15 working days leave pay calculated as per daily rate
at shut down in December of each year directly to the employes.

7 YEAR-END BONUS
Year-end Bonusses shall be at the discretion of the employer.

8. COUNCIL EXPENSES

The Employer shall pay the Council a levy of R4.00 per employee per
week.

The Employer to deduct an amount of R3.20 from each employee and to

pay a fotal amount of R7.20 per employee per week monthly over to the

Council in the prescribed form, by no later the 10" of each month following.

The Council shall be entitled to recover from an employer all monies in respect of
legal fees as well as other expenses incurred in the recovery of all monies due not
paid over to the Secretary of the Council at the appropriate attorney client scals in

terms of this Agreement.

ANNEXURE C
1. SCOPE OF APPLICATION.

This part of the Agreement applies in the Municipal Area of Mandini also referred as
Isithebe.

2. PERIOD OF OPERATION

This part of the Agreemant is effactive from the coming into operation of this
Agreement until 30 June 2021.

3. LEAVE PAY

——
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(1) The employer to pay 15 working days leave pay calculated as per the daily rate at
shut down in December each year, directly to the employees.

4. TRADE UNION SUBSCRIPTIONS
(&)} As per Clause 38 of Part 1 of this Agreement shall apply.
5. EXPENSES OF THE COUNCIL

(1) The employer shall pay a Council levy in the amount of RS.00 per employee per
week with no deduction from the wages of the employees paying towards the
expenses of the Council.

(2) The employer to pay the total amount for each employee over to the Secretary of
the Council in the specified form, by no later than the 10" day of each month
following.

6, BONUS

(1) Bonuses shall be at the sole discretion of the employer.
7. SICK LEAVE

(1) As par Clause 30 of Part 1 of this Agreement shall apply.
8. SHORT TIME

) As per Clause 9 of Pari 1 of this Agreement shall apply.

9. MINIMUS WEEKLY WAGE RATE

(1}  The fallowing minimum weekly wage raies per level shall apply with effect
from coming into aperation of this Agreement until 30 June 2021.

Entry Level - no entry level

Level 4 Unskilled E R340.00

Level 3 Semi-Skilied - R275.00

Level 2 Skilled - R411.00 P\ 3
47 - J
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Level 1 Chargehand - No wage prescribed

(2) In the event that the Government implements the national minimum hourly rate of pay or any
amendments during the duration of this Agreement in terms of the National Minimum Wage Act
and the hourly rates of pay of the employees above are below the national minimum hourly rate of
pay, such hourly rates of pay shall be adjusted to the national minimum hourly rate of pay in
accordance with the implementation date of such national minimum hourly rate of pay in terms of
the National Minimum Wage Act.

Signed at Durban on this  18th day of September 2018.

R
G-sfone
Chairperson

“Blignaut
Soretary of the Council

~ilfl s
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DEPARTMENT OF LABOUR
NO. 428 15 MARCH 2019

LABOUR RELATIONS ACT, 1885
CANCELLATION OF GOVERNMENT NOTICE
BARGAINING l:t.'ﬂm{!ll;d :?i?%ﬂg&ﬁ%ﬂ?élméﬁﬁ INDUSTRY KWAZULU
I, MILDRED NELISIWE OLIPHANT, Minisier of Labour, hereby, in terme of ssciion 32(7) of the
Labour Relslions Adt, 1985, cancal Government Noticas Nos. R. 845 of 2 October 2015, R. 480 of
20 July 2016, R. 1027 of 16 Seplembar 2016 and R. 1522 of B Dacember 2016 with effect from the
sacond Monday after publication of the notice.

N Inars;..a.;g{e)a,./m;z._

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA 1085
UKUHOXISWA KWESAZISO ZIKAHULUMENI

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY KWAZULU
NATAL ~ MAIN.COLLECTIVE AGREEMENT

Mina, MILDRED NELISIWE OLIPHANT, uNggongqosiwe Werzabasebenzi ngokwssigaba 32(7)
soMthatho Wobudielwano Kwezabassbenzl ka-1888, nglhoxisa [Zazlso  zikshulumen|
ezinguNombalo R. 845 somhia-ka 2 uMfumfu 2015, R. 450 somhia-ka 28 niNwllkazi 2016, R.
1027 somhia-km 16 uMandulo 2016 ne R. 1822 sombhlaka 8 uZimandlela 2016 kusukela
ngohMsombiluko wesibill amva kosuku lokushicilelwa kwalesiSaziso.

UNGQONGQOBHE %BABEBENZI

DATE Jff/-.}/ S0/ 9
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